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The ethics and impact team

Désirée Lucchese
Head of ethics and impact
Credentials: BSc, MSc, GAICD

Désirée is responsible for our ethical
investment strategy, evolving the integration of
Environmental, Social and Governance (ESG)
data and the UN Sustainable Development
Goals into our investment process. She
also manages voting and engagement with
companies. A responsible investment specialist
with expertise in environmental systems,
innovation projects and the integration of ESG
data into investment strategies and decisionmaking, Désirée has over 15 years’ experience
in the sustainability sector.
With a background in climate science,
sustainability best practice and infrastructure
planning, Désirée has been involved in
numerous trans-disciplinary and cross-sectoral
initiatives, including the EU Commission’s
life cycle harmonisation pilot phase, the UK’s
Capital Markets Union and the UN Global
Compact - Cities Programme. Désirée is a
regular industry guest at UNSW’s School
of Banking & Finance and UTS’ Business
School. Désirée holds a BSc in Environmental
Science at the University of Plymouth, a MSc
Environmental Policy & Regulation from
Lancaster University, and is an Australian
Institute of Company Directors (AICD) graduate.
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I believe that sustainable finance
and responsible investment are key
to scaling up a global transformation
towards social and environmental
sustainability. The time is ripe for
business, investors and the public
sector to collaboratively enable the
shift to a more inclusive, climate safe
and regenerative economy.
I am proud to work with U Ethical’s
team, key stakeholders and industry
peers to advance active stewardship
with the goal of shared value creation in
mind. I believe it is through engagement
activities that long-term shareholder
value is realised in line with a broader
notion of prosperity. This aligns with the
UN PRI’s definition of what ”fiduciary
duty” means in the 21st century.”

Jon Fernie

Abby Bloom

Chief investment officer
Credentials: BCom, MBA, CFA

Ethics & impact associate
Credentials: BCom (Fin & Mktg)

Jon is responsible for investment strategy
and provides oversight of U Ethical’s
portfolios including risk management and
implementation of our Ethical Investment
Policy. Jon is also the Portfolio Manager for
the U Ethical Growth Portfolio. He has over
16 years’ experience in the financial services
industry with previous roles in equities research
and wealth management. Prior to joining
U Ethical, Jon was a research manager and
equities analyst at Lincoln Indicators, worked
as an associate client advisor at UBS Wealth
Management in London and was an equities
analyst at Austock Securities. Jon holds the
Chartered Financial Analyst (CFA) designation
and a Masters in Business Administration
(MBA) from Melbourne Business School.

Abby has completed a Bachelor of
Commerce (Marketing and Finance) from
the University of Melbourne and is currently
completing a Master of Engineering
(Environmental). As ethics and impact
associate, Abby works closely with the
investment team to implement and report
on the ethical and ESG performance of
U Ethical’s portfolio. Prior to working at
U Ethical, Abby worked in the social impact
space with a focus on ethical consumption,
urban farming and workplace well-being.

Ethical investing helps make the world
a better place for future generations,
which is important to me. We look to
avoid companies that are harmful to
society and the environment, as well
as targeting those that have a positive
impact. We also make a difference
through active engagement and proxy
voting that can directly impact the
actions of companies.”

I believe in the effect of ethical
investing — it is a powerful tool for
achieving positive environmental
and social change. This is why I am
proud to work at U Ethical — a firm
that prioritises both ethics and
financial outcomes. I look forward
to contributing towards U Ethical’s
growing impact.”

Stewardship Report 2021
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Why undertake active stewardship?

As an ethical and responsible investor, we hold the companies in
which we invest to high standards. Beyond screening and evaluating
potential new investments, our stringent investment process applies
also to companies already in our portfolio.

This active stewardship program goes
further than proxy voting to involve
engagement (both direct and collaborative)
and advocacy activities:
Direct engagements: Individually
communicating with holdings in our
investment portfolio;
Collaborative engagements:
Working with industry peers for
greater leverage and a unified
voice, targeting portfolio holdings
(and those outside our portfolios)
and critical themes for responsible
investors; and
Advocacy initiatives: Individually
and collectively addressing
systemic risks by influencing
decisions within political, economic
and social institutions.
It is this on-going dialogue and
collaboration that drives long-term
outcomes: financially, as a result of
good governance and for society, by
reducing or pre-empting social and
environmental impacts.

Working together for positive outcomes
After a company is included in our portfolio,
we continue to monitor its approach to
managing ESG risks. If there is reason
for concern, our first step is to work with
the company in addressing the matter or
identifying areas for improvement rather
than simply divesting. On-going dialogue
with portfolio companies means we can
hold focused and constructive discussions
and, where possible, help corporate teams
establish acceptable roadmaps to resolve
issues or embrace best practice with longterm business viability in mind.
The ultimate aim of engagement activities
is to see portfolio companies make genuine
corporate behaviour changes such as
greater transparency, accountability
and robust public commitments. These
commitments are not just aspirational but
backed by strategic roadmaps and credible
implementation plans. Through advocacy,
we address systemic risks companies
may face in their broader operational
environments. This could be, for example
advocacy efforts with industry bodies,
regulators and civil society groups.

Stewardship Report 2021
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What prompts engagement & advocacy activities?

After a company is included in our portfolio,
we enter the stewardship phase of our
investment process (refer to figure 1). The
investment team continues to monitor
portfolio holdings. Daily alerts indicate
possible changes to portfolio companies’
ESG ratings, controversy flags, downgrades
or upgrades.

Over and above this, we conduct internal
research on both macro and micro
economic trend factors, which may require
conversations with companies. Finally, the
team seeks external guidance from our ethical
advisory panel (EAP) on thematic research
and ethical considerations that may impact
U Ethical’s trusts and product development.

Figure 1 Investment process

Investable universe

Ethical and
ESG Screening

• Negative and positive screening
• ESG rating and controversy screening

Fundamental Quantitative
Screening

• Liquidity checks
• Quantitative screening
• Prioritising research
• Active research on selected stocks
• Ethical/ESG research
• Proprietary fundamental rating

Research
Portfolio Construction
and Risk Monitoring

Stewardship

• Active weights driven by fundamental rating and valuation
• Sector positioning driven by bottom-up and top-down view
• Adherence to portfolio exposure restrictions
• Risk monitoring

Portfolio

• Proxy voting
• Active engagement and advocacy

Stewardship Report 2021
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A guide to positive impact
initiatives: The United Nations
Sustainable Development
Goals (UN-SDGs)
The UN-SDGs were adopted by the United
Nations in 2015 as a universal commitment
to end poverty, protect the planet, and
ensure that by 2030 all people enjoy peace
and prosperity. The goals identify the
significant role the private sector holds in
their achievement. By assessing how aligned
a company is to achieving specific goals,
our investment team can tailor our portfolio
according to both U Ethical’s values and
the UN-SDGs. These goals are a guideline
for our ethical investment process and help
maintain our vision of doing well while doing
good. We also refer to these goals to help
determine and prioritise the key themes for
our current and future engagement activities.

The 17 Sustainable
Development Goals
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Risk mitigation through
Environmental, Social and
Governance (ESG) factors
ESG factors belong to a set of voluntary
standards and frameworks responsible
investors can use to evaluate a company’s
non-financial performance. The application
of these criteria can help investors
understand some of the drivers of riskadjusted portfolio performance. Through
ESG research and integration we identify
quality companies that are less exposed and/
or better prepared to manage reputation
risk, controversies or possible controversies.
We use third party data providers to measure
a company’s ESG profile, UN-SDG alignment
and climate risk management. These provide
a measure of a company’s resilience to
material long-term industry macroeconomic
trends. Through these analyses we identify
leaders and laggards according to their
exposure to ESG risks and how well they
manage those risks relative to peers.
Throughout 2021, our investment team
engaged companies on a range of ESG
matters.

Figure 2:
Breakdown of
ESG matters
addressed through
direct portfolio
engagements
December 2020 December 2021.

Governance

21%
Environmental

Social

32%

47%
Stewardship Report 2021
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Our areas of engagement focus

In order to ensure our active stewardship is focused and in line with
U Ethical’s client goals for positive impact, we refer to a series of
themes that guide our priorities for engagement activities. These
themes are segmented into core and secondary considerations.

Environmental
stewardship

ESG profile
improvement
Animal welfare

Climate
change risk

Task Force on
Climate-Related
Financial
Disclosures
(TCFD)
Reporting
Paris-aligned
climate scenario
roadmaps

Human rights
& global norms
(Modern Slavery)

Labour
management
Controversial
sourcing
Reconciliation
Action Plan
(RAP)

Corporate
sourcing
governance &
behaviour

Gender diversity
Remuneration
Corporate
behaviour

Social
responsibility

Community
relations
Responsible
sourcing/dematerialisation
Gambling

First Nations
peoples’
rights (cultural
heritage)

Core considerations
Secondary considerations
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I believe that sustainable finance
and responsible investment
are key to scaling up a global
transformation towards social
and environmental sustainability.
The time is ripe for business,
investors and the public sector
to collaboratively enable the shift
to a more inclusive, climate safe
and regenerative economy.
– Désirée Lucchese
Head of ethics and impact

Stewardship Report 2021
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Engagement activities in detail
Corporate improvements across our areas of engagement focus contribute
to greater alignment with the UN-SDGs and ESG risk mitigation. The
following ESG pillars outline direct portfolio engagements.

Environmental engagement

Environmental 32%

•

•

Climate risk covers discussions about
reporting aligned with the Task force
on Climate-related Financial Disclosure
(TCFD), robust decarbonisation
roadmaps, carbon footprints, clean
technology and energy efficiency
Environmental stewardship covers
issues such as raw materials sourcing,
chemical safety, toxic emissions, water
stress, biodiversity, packaging materials
and waste

Environmental
stewardship 33%
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Climate risk
63%

Social engagement

Social 47%

•

•

•

•

Social responsibility covers health &
safety, consumer financial protection
and gambling, privacy & data security,
human capital development, product
safety & quality
Cultural heritage covers community
relations with First Nations people and
commitments to Reconciliation Action
Plans (RAP)
Human Rights/Modern slavery includes
discussions on labour management
best practice, and modern slavery
considerations including contract labour
and controversial sourcing
Access-to-medicine refers to the
equitable production, pricing and
access to medicines

Access-to-medicine
10%

Social
responsibility
46%

Human Rights/
Modern slavery
15%

Cultural heritage
29%
Stewardship Report 2021
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Governance engagement

Governance 21%

•
•

•
•

Corporate behaviour includes board
structure and independence, ownership
& control and accounting practice
Corporate governance covers
business ethics, whistle-blower
protection, executive misconduct,
corruption and related risks
Remuneration addresses pay practices,
excessive executive remuneration and
pay linked to sustainability
Gender diversity primarily covers board
and management level gender diversity.
N.B. Both factors of gender diversity
and remuneration fall under the theme
of corporate governance
Diversity
39%
Corporate governance
10%

Corporate behaviour
24%

Remuneration
24%
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I believe in the effect of ethical
investing — it is a powerful
tool for achieving positive
environmental and social
change. This is why I am proud
to work at U Ethical — a firm
that prioritises both ethics
and financial outcomes. I look
forward to contributing towards
U Ethical’s growing impact.
– Abby Bloom
Ethics & impact associate

Stewardship Report 2021
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U Ethical's recent engagement and advocacy efforts sought
genuine progress toward greater transparency, accountability
and credible public commitments from portfolio holdings and the
industries or jurisdictions within which companies operate.

Our reach

Companies Engaged

Discussions

60

145

Top
Markets
Engaged

United Kingdom 5%
Denmark 3.33%
France 3.33%
Spain 1.67%
Ireland 1.67%
Jersey 1.67%
Germany 1.67%

Japan 1.67%

USA 16.67%

Australia 61.67%

New Zealand 1.67%

Engagement
Type

18

Individual

Collaborative

Collaborative Lead

45 | 75%

11 | 18%

1 | 1.67%

U Ethical Investing with purpose

Discussion
types – chart

28

Call*

58

Email

21
22
22

Letter
This refers to
earnings call results
**
This groups media
announcements
and/or collaborative
insights
*

Other**
Meeting
(including
virtual)

Shareholder
resolutions
supported
Proposals filed on climate
transition planning
disclosures with CBA,
Westpac and National
Australia Bank

Voting
summary

Proposal filed on
Cultural Heritage
Protection Law with
Fortescue Metals Group

Proposals filed with
Microsoft Corporation
ranging from concerns
on lobbying activities to
the gender/ racial pay
gap and facial recognition
technology.

718

84

Votes for

Votes against

Stewardship Report 2021
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DIRECT ENGAGEMENT
Goodman Group

Company overview

Continued climate action commitments
February 2021 | Earnings call

Goodman Group (GMG) is an Australian- based integrated
property company that owns, develops and manages
industrial property and business spaces globally. The
principal activities of the company are investment in
directly and indirectly held industrial property, property
services and property development¹.

Positively, GMG’s absolute carbon emissions continue
to trend down and the company also now reports on its
climate-related financial risk disclosures, which include
reporting on both transition and physical climate risks.
This demonstrates a leading approach to climate action.

Reason for investment

GMG confirmed its stringent approach to tackling climate
risk management, demonstrable through:

GMG has favourable fundamentals, from both increasing
e-commerce penetration and supply chain upgrades,
pointing to long term demand for industrial space within
the company’s portfolio. GMG also has a strong pipeline
of growth projects, and importantly, it has a robust
balance sheet that gives it optionality should market
conditions soften.

•

•

GMG has an industry leading MSCI ESG rating of (AA) and
positive alignment with the United Nations Sustainable
Development goals 13 (Climate Action), 8 (Decent
Work and Economic Growth) and 12 (Responsible
Consumption and Production). GMG recently returned
22.91% to shareholders at the end of Q4 2021.

Reason for engagement or advocacy
Following the evaluation of the company’s ESG profile,
our team initiated a call to discuss the below areas
requiring either further improvement or clarification on
the robustness of existing or planned processes.
We identified the following areas for improvement:

•
•
•

Reconciliation Action Plan (RAP)
Continued climate action commitments
Labour management – particularly labour
hiring processes

Reconciliation Action Plan (RAP)
March 2021 | Email

We enquired about GMG’s intention or plans to undertake
a RAP and the company advised that despite not having
a RAP at that point in time, it planned to release one in
the coming year which we will follow up on. GMG also
explained their strong support for a number of Indigenous
children programs as well as initiatives through the
company’s foundation, The Goodman Foundation.

Its focus on improving processes within its property
development portfolio, accounting for 20% of the
company’s portfolio, and now including a sustainability
focus of lowering product-level ‘embedded carbon’
(related to the products’ life cycles); and
Increasing the group’s global renewable energy
usage to approximately 62%. This is to be achieved
through initiatives such as increasing solar panel
installations or commitments to reach 100% certified
GreenPower electricity for Goodman’s Australian
operations from July 2021.

Labour Management
February 2021 | Call

We raised questions surrounding GMG’s modern slavery
risk mitigation, particularly regarding labour hire processes.
GMG outlined that the majority of GMG employees are full
time workers with contractors a minority. This prompted
further questions on their Modern Slavery Statement and
labour hire percentages, which GMG declined to disclose.
Whilst the company does not yet disclose tier-1 suppliers,
the U Ethical team will continue to engage with GMG to
embrace best practice.

Progress or outcomes

•
•
•

GMG is working on releasing its first Reconciliation
Action Plan (RAP)
Increased climate risk reporting and disclosures as
well as transition plans to decarbonisation
Low exposure to modern slavery risks with regard
to labour management due to low proportion of
contractors to full time GMG workers
1

Goodman Group Corporate website [accessed
05 May 2022], https://www.goodman.com/

Stewardship Report 2021
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DIRECT ENGAGEMENT
G8 Education

Company overview
G8 Education is Australia’s largest provider of early
childhood education and care.

Reason for investment
With record low unemployment rates and strong
government support, the underlying demand for
childcare remains robust. While there has been a general
increase in new childcare centres opening in the sector,
the rate is not at levels we’ve previously seen and is below
the increase in childcare demand which should bode well
for G8 occupancy levels.
G8 Education has an industry leading MSCI ESG rating
of (AA) and positive alignment with the United Nations
Sustainable Development goals SDG 1 (No Poverty),
SDG 4 (Quality Education), SDG 5 (Gender Equality),
SDG 8 (Decent Work and Economic Growth) and SDG 10
(Reduced Inequalities).

Reason for engagement
• Labour management
• Modern slavery
• Sustainability practice (energy efficiency
and green certifications)

Labour Management

February 2021 & February 2022 | Virtual Meetings
In discussing G8’s labour management processes, we
welcomed G8 Education’s stong demonstration of gender
diversity, with female representation at 42% at the board
level and 50% across the executive leadership team. We
were pleased with progress on:

•
•
•

22

Strengthening G8’s talent retention and staff
engagement initiatives;
The execution of a sustainability-linked-loan; and
Executive compensation being linked to sustainability
focus areas.

U Ethical Investing with purpose

G8 Education confirmed talent retention has increased to
19%, and employee performance management is at 12%
(as at August 2021). The company is currently developing
its employee-value proposition and providing incentives
and support to employees.

Modern slavery
August 2021| Call

During the call, G8 Education announced its Modern
Slavery Statement 2020 would be released by December
31 2021 to ensure compliance with the Modern Slavery
Action 2018 (MSA). Though going beyond compliance
entails initiatives such as training employees on MSA
issues, careful procurement and third party audits to
independently verify labour management practices. This
would be the logical next step for G8 to ensure they are
not just ticking boxes and considering MSA holistically.
The next MSA is due in June 2022, thereafter we will
review and evaluate further.

Progress or outcomes

•
•
•
•
•

42% female board representation
52% female representation across executive
leadership teams
Strengthened talent retention and staff
engagement initiatives
Executive compensation linked to sustainability
focus areas
Modern Slavery statement released and opportunity
to see greater initiatives in this regard

DIRECT ENGAGEMENT
TJX Companies

Company overview
The TJX Companies, Inc. (TJX) is an off- price apparel and
home fashions retailer in the United States and across the
world. The Company operates through four segments:
Marmaxx, HomeGoods, TJX Canada and TJX International
with approximately 2,402 stores.

Reason for investment
TJX stands to benefit in a slower economic growth and
higher inflationary environment. We believe TJX is likely
to attract more investors’ attention as it rotates out of the
“Covid-winner” categories of the past two years. TJX has
an MSCI ESG rating of (A) and positive alignment with the
United Nations Sustainable Development goals SDG 5
(Gender Equality) and SDG 10 (Reduced Inequalities).

Reason for engagement
In light of reports of alleged forced labour in Uzbekistan
cotton fields there were concerns about TJXs’ exposure.
U Ethical specifically sought greater clarity on its Vendors
Code of Conduct and due diligence practice.

Modern slavery

In addition TJX has joined over 300 brands and retailers
as a signatory on a Responsible Sourcing Network
pledge, to not knowingly source Uzbekistan cotton
until the Government of Uzbekistan eliminates the
practice of forced child and adult labour. While this
demonstrates TJXs is taking measures to mitigate this
risk, we encourage further due diligence across TJX’s
supply chain, particularly given the company does not
currently disclose tier 1 suppliers. We also supported the
shareholder resolution filed on the 22nd of June 2021
regarding animal welfare and pay gap disparity. We will
continue to track TJX’s position on the above matters.

Progress or outcomes

•
•

•

TJX’s Vendor Code of Conduct prohibits the use of
forced labour in manufacturing
TJX is a signatory on a pledge, sponsored by the
Responsible Sourcing Network to not knowingly
source Uzbekistan cotton until the Government
of Uzbekistan resolutely eliminates forced labour
practices
A further investor shareholder resolution was filed
urging disclosure of tier one suppliers

February 2022 | Email
June 2022 | Shareholder resolution filed
We raised concerns about the company’s exposure to
forced labour in Uzbekistan’s cotton fields. TJX responded
that is has been monitoring this since 2009. TJX’s Vendor
Code of Conduct prohibits the use of forced labour and
child labour in any phase of manufacturing of goods for
sale, and it is the company’s expectation and requirement
that its merchandise vendors will not knowingly use any
cotton sourced from Uzbekistan. A letter on TJX’s policy
regarding Uzbekistan cotton is posted on TJX’s intranet for
vendors, and employees are reminded of this policy during
vendor training sessions.

Stewardship Report 2021
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COLLABORATIVE
ENGAGEMENT
JB Hi-Fi

Company overview
JB Hi Fi

Reason for investment
JB Hi-Fi has an ESG rating of A and neutral SDG alignment.
A large part of JB Hi-Fi’s product offerings relate to home
appliances and technology, considered to be “staples”
within the discretionary category. Amid the current volatile
environment, sales are expected to remain resilient
through varying economic cycles and benefit from the
structural shift towards flexible working post COVID-19.
Further, we believe JB Hi-Fi is currently governed well
under existing C-suite and management teams.

JB-Hi Fi recognised that suppliers’ self-assessment
questionnaires are the first step in determining whether
modern slavery exists in its supply chains, though
adequate polices and auditing measures are required
moving forward. The company recognises that audits
need to be conducted by independent firms with an
appropriate framework ensuring alignment with the
Responsible Business Alliance (RBA). In its latest Modern
Slavery report 2021, JB Hi-Fi pleasingly acknowledged
the IAST investor collaboration. Whilst transparency
challenges remain, particularly with larger international
suppliers, the company is continuing to work on
enhancing its procurement processes backed by a
dedicated modern slavery team.

Progress or outcomes

Reason for engagement
The electronic goods sector is inherently susceptible
to high modern slavery risks. As such, in collaboration
with the investor initiative Investors Against Slavery and
Trafficking Asia Pacific (IAST APAC), we identified JB Hi-Fi
as a good prospect for engagement.

Modern slavery

May and Sept 2021 | Video call
In the form of video calls with JB Hi Fi, we raised questions
regarding:

•
•
•

24

Audit and risk governance
Procurement team performance targets and metrics
Treatment and remediation of non-compliance
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•
•
•

The company acknowledged investor concerns
Constructive dialogue
Dedicated modern slavery team

Ethical investing helps make the
world a better place for future
generations, which is important
to me. We look to avoid
companies that are harmful to
society and the environment,
as well as targeting those that
have a positive impact. We also
make a difference through active
engagement and proxy voting
that can directly impact the
actions of companies.
– Jon Fernie
Chief investment officer

Stewardship Report 2021
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Key advocacy initiatives

Tackling global plastic pollution

Dec
2021

Feb
2021

March
2021
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In December 2021, we signed the
business call for a UN treaty on plastic
pollution in sight of plastic pollution
rapidly outpacing global efforts to
stop it. This call was strategically
signed ahead of the fifth session
of the United Nations Environment
Assembly (UNEA5) to be held in
February 2022.
2022 UNEA5 Conference held.

Adoption of a mandate for an
International Negotiating Committee
(INC) to develop a legally binding UN
Treaty on Plastic Pollution. This is the
first step for seeking legally binding
terms to address the full life cycle of
plastics and harmonise standards.

U Ethical Investing with purpose

A positive step forward for an
Indigenous Voice to Parliament:
From the Heart campaign

June
2019

July
2020

Dec
2021

In 2019 we joined a group of 22
leaders in the finance sector issuing
a joint declaration for Australians to
embrace the Uluru Statement from
the Heart – seeking constitutional
change to recognise First Australians
through a Voice to Parliament.
In 2020, the From The Heart
campaign was established to take
up the call of the Uluru Statement
for a constitutionally-enshrined
Voice to Parliament. It advocated for
Australian people to come together
through a referendum to make this
fair and long due change.
The campaign received
overwhelming support resulting
in the government delivering the
Final Report of the Indigenous
Voice Co- Design Process on
17 December 2021.

Phasing out fossil fuels: The Fossil
Fuel Non-Proliferation Treaty

May
2021

In May 2021 we signed the Fossil
Fuel Treaty, a global initiative to phase
out fossil fuels and support a just
transition and to promote:

Vaccination equity and access

Jan
2022

1. Non-proliferation
Preventing the proliferation of
coal, oil and gas by ending all new
exploration and production
2. Global disarmament
Phasing-out existing stockpiles
and production of fossil fuels in line
with the 1.5C global climate goal
3. A peaceful transition
Fast-tracking real solutions and
a just transition for every worker,
community and country2

March
2022

April
2022

Significant wave of momentum seen
globally with over 39 cities supporting
the Treaty and various tactics from
900+ faith leaders and 2,000+ youth
activists from 90 countries. Calling on
the global network of legislators to
bring about a fossil fuel free future.

March
2022

April
2022

Together with more than 65 leading
institutional investors, we called for
COVID-19 vaccine manufacturers to
step up their effort to increase the
availability of vaccines worldwide
in line with the path outlined by the
World Health Organisation (WHO).
Part of WHO’s proposed roadmap
outlined the importance of linking
remuneration policies of executives
to see greater accountability.
Participated in an international
investor call organised by Achmea
Investment Management with
Johnson & Johnson (JNJ) to discuss
executive remuneration.
Investor pressure brought
remuneration on the ballot at
pharmaceutical company AGMs
in April 2022.

Global week of advocacy takes place
resulting in policy demands directly
to key Ministers globally.

2

Fossil Fuel Treaty Campaign Hub for the
network of groups supporting a Fossil Fuel
Non-Proliferation Treaty, https://campaign.
fossilfueltreaty.org/about

Stewardship Report 2021

27

28

U Ethical Investing with purpose

Further reading

Ethical Investment Principles – An
articulation of U Ethical’s values and how
these guide our ethical investment processes.
Download

Ethical Investment Policy – An overview
of our ethical investment processes; a high
level explanation of our investment screening
process, ethical investment research and
verification, stewardship, and industry
collaborative engagements.

Climate Risk Report Task-Force on
Climate Related Financial Disclosures
(TCFD) aligned – U Ethical’s values include
commitments to portfolio alignment with a
climate-safe and just transition. All of these
considerations are fundamental to U Ethical’s
investment philosophy and the long-term
risk and return of U Ethical’s portfolios. Our
framework for such considerations is outlined
in this climate risk report. The report is in line
with the Financial Stability Board’s Task Force
on Climate-related Financial Disclosures
(TCFD) recommendations for improving
and increasing reporting of climate-related
financial information.

Download
Download

Ethical Investment Approach – How we
specifically implement our ethical investment
policy and processes. A detailed explanation
of what ethics and impact data we analyse
and why.
Download

Please remember past performance is not a reliable indicator of future performance. Investments are subject to risk and may result in
the loss of capital.
This document is issued by Uniting Ethical Investors Limited (ABN 46 102 469 821 AFSL 294147) (“U Ethical”). U Ethical is the
Responsible Entity, Trustee and issuer of managed investment schemes.
This document is intended for the use by wholesale investors only. Retail investors should not rely on any information in this document
without first seeking independent advice from their financial adviser. This material provides general information only and does not take
into account your individual objectives, financial situation, needs or circumstances. Before making any investment decision, you should
therefore assess whether the material is appropriate for you and obtain financial advice tailored to you having regard to your individual
objectives, financial situation, needs and circumstances. This document may include general commentary on investment methods,
market activity, sector trends or other broad-based economic or political conditions that should not be taken as investment advice.
While the information contained in this document has been prepared with reasonable care, no responsibility or liability is accepted for
any errors or omissions or misstatements however caused.
This document may not be reproduced or transmitted without the prior written permission of U Ethical.
Stewardship Report 2021
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U Ethical
Level 6, 130 Lonsdale Street,
Melbourne VIC 3000
Website www.uethical.com
Email info@uethical.com
Telephone 1800 996 888

